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Did you meet someone new yesterday or today?
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Response options
Yes

No

64

Average responses

Count

39

Do you plan to follow up on a discussion after this meeting is over?
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Response options
Yes

No

Count
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Average engagement

Percentage
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What ideas or questions came to you from the presentations yesterday?

Earlyinvolvemnt n leadarship EcH ‘2 idea to inspire QFs
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Responses

‘ Try harder ‘ ‘ Quality engineering importance ‘ ‘ Human factors ‘

‘ How do you knowledge or experience get transferred to new engineers ‘ ‘ Leadership ‘

‘ Information systems ‘ ‘ Impact personal connections have in our role ‘

‘ How do we expand from preaching to the choir ‘ ‘ Why is HQ redoing so many requirements?

‘ Examples ‘ | How can we better communicate quality? ‘ ‘ | want to explore better metrics. ‘

‘ Human factors | ‘ Is our ESD manager trained? ‘ ‘ Better understanding of requirements ‘

‘ Need to talk to other centers more often ‘ ‘ Stay resilience ‘

‘ How to change the organiztion DNA? ‘ | How do we change the "culture"! |

‘ What does that acronym mean? | ‘ Examples ‘ | Communicating is important ‘

‘ How will all these changes be implemented at the Centers? | ‘ Kitchen sent QA reqts |

‘ An idea to inspire QEs ‘ ‘ Yes,_if | ‘ Examples ‘ | Overcoming challenges ‘

‘ | love being a part of this community. ‘ ‘ Better communication is critical ‘

‘ Do you have a card???? ‘ ‘ NewNasaReq'ts | ‘ Early involvement in leadership ‘ ‘ ECH ‘

‘ Human factors | ‘ Changing-relationship ‘ ‘ QE Training by NASA ‘

‘ Collaboration across centers ‘ | Policy, policy, policy ‘ ‘ Why isn't this about leadership? ‘

Yes

What level of access to quality data do you enjoy?

As much as I need and more

Some areas are data-rich and
some not as much

There is some data available to me
foranalysis in a variety of areas

Data availability is spotty

Data is not routinely available to
mefor analysis

| do not have access to QA data

Response options Count Percentage
As much as | need and more 16 22%
Some areas are data-rich and some not as much 16 22%
There is some data available to me for analysis in a variety of 12 16%
areas

Data availability is spotty 21 28%
Data is not routinely available to me for analysis 5 7%

| do not have access to QA data 4 5%
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Do you use custom-designed applications for data analysis?
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Yes 43 61% < 86% >

No 27 39%
Engagement
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Have you been in a professional mentoring relationship (formal or informal) in the last two years?
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Yes 53 71% < 93% >
No 22 29%
Engagement

/5

Responses




What are your mentoring obstacles?
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‘ Shuttle way of thinking ‘ ‘ Time ‘ | Generational-differences ‘ ‘ Availability ‘ ‘ Time ‘ Responses

‘ Meeting-a-mentor ‘ | Time and money ‘ ‘ Time ‘ | Actions-over-words | ‘ time ‘ ‘ Support ‘

‘ Availability ‘ | Time ‘ ‘ Communication ‘ ‘ Time |

‘ Understanding to slow down, marathon approach ‘ ‘ Priorities ‘ ‘ Quality Engagement |

‘ Making time to meet and setting SMART goals ‘ ‘ Finding new people ‘ ‘ Mindset ‘

‘ Don't have any! ‘ ‘ Conflicts ‘ ‘ Tell me the "real deal" |

‘ Taking tune to focus on me and my career ‘ ‘ Availability ‘ ‘ Not enough mentors ‘

‘ Opportunities ‘ ‘ Finding the right mentor to suit my needs ‘ ‘ Bandwidth | ‘ Time ‘

‘ Time and access ‘ ‘ Mentor's time ‘ ‘ Time availablity. ‘ | aligning time ‘ ‘ Relatable advice |

‘ Time ‘ ‘ Time | ‘ Time ‘ ‘ Desire ‘ ‘ Becoming attached ‘ | Time ‘ ‘ Where are the mentors? ‘

‘ Time ‘ ‘ Resources ‘ | Time ‘ ‘ Availability ‘ ‘ Time ‘ ‘ Support ‘ ‘ Time ‘ ‘ Time! ‘ | Time |

‘Time HTimeHTime ‘ ‘ TimeHTime ‘ ‘ TimeHTime ‘ ‘ time|






